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Associate Professional in Human

Resources (aPHRi) programme
By HR Certification Institute (HRCI) ®

Benefits of the aPHRi programme

For employers

Equip employees with the skills and

The aPHRI qualification is an important mark of distinction for competencies to grow professionally in HR

those looking to advance their career in HR and is designed

to develop young professionals into more HR savvy business Improve people performance, reduce
leaders and to help them develop the core skills in HR workplace risks and implements talent
management. initiatives within the organisation

Enable employees to benefit from the option
PwC’s Academy has partnered with HRCI ®to introduce the to reimburse their course fee with Human
first and only Arabic Associate Professional in Human Resources Development Fund (HRDF)

Resources (aPHRi)" programme.
For participants

Delivered live online, the programme includes comprehensive | e e e ee e e e e PR R e e ee e e eees

study materials, online practice test questions, mock exams

and more, designed to equip participants with all the

knowledge and skills needed to establish their career in HR.

Earn an internationally recognised
Arabic HR qualification

Develop core skills and group dynamics

Who is it for

Learn the foundations of Human Resource
\/ Graduates and undergraduates management

«/ Junior HR professionals

Some organisations that employ professionals

7 Non-HR practitioners looking to transition into HR roles with HRCI certifications

Saudi Telecom

Tawuniya Insurance Company

King Faisal Specialist Hospital Dar Al Riyadh

Emirates Islamic Bank Saudi Aramco

aPHRI™




How will you prepare for the exam?

Our training programme includes a total of 30 training hours with 3 days of tuition, 2 days revision and 1 mock
exam. Classes are delivered live online in Arabic.

aPHRi Exam Weighting by Functional Area

Get in touch

Yasmeen Qasim
Training consultant

T: +966 54 806 8573
E:yasmeen.qasim@pwc.com

Abdullah Al Assadi
Senior Manager

M: +971 50 237 2600

E: abdullah.assadi@pwc.com

o=

HR operations ===
Recruitment and selection
Employee relations, health and safety

Compensation and benefits

Format and duration

90 mostly multiple choice questions

Human resource development and retention

About PwC’s Academy

PwC’s Academy is the education and
training business of PwC. Our training
programmes build on the experience of
having solved important problems in the
Middle East for over forty years.

Our world class trainers bring the
collective knowledge of dedicated
Academy staff and commercial expertise
from the PwC global network to deliver
training solutions with an immediate
impact. We blend technical knowledge
with behavioural competencies to build on

what people know, how they think and
what they can do.

This is what it means to be 'Trained by
PwC'.

About HRCI

HRCI® is a premier credentialing and
learning organisation for the human
resources profession. For over 45 years,
they have set the global standard for HR
expertise and excellence through our
commitment to the development and
advancement of businesspeople in the
people business.

HRCI develops and offers world-class
learning, as well as the administration of
eight global certifications and is dedicated
to helping professionals achieve new
competencies that drive business results.

© 2021 PwC. All rights reserved.
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